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Social Responsibility Commitment Form

	Company Name:
	

	Contact Name:
	

	Job Title:
	



As a publicly funded programme, Skills Bank recognises and monitors the wider social impact associated with its investments. In your Skills Bank application, you reported your activity against a range of social value indicators. Within this document, we ask you to outline your further planned actions so that we can review progress against these commitments three months after the training has been completed. There is an expectation that your business will have planned actions in at least one of the eight areas listed; please ignore any questions that are not relevant to your organisation.
Please ensure your planned actions allow for a full or material progress review to be completed within three months of the learning end date.

1. Apprenticeship Programme Commitments
Apprentices provide the opportunity to attract new or upskill and retain existing talent, creating a skilled workforce for the future.

The South Yorkshire Apprenticeship Hub provides specialist support enabling business to access technical talent, tackle skills shortages, and maximising the available funding. 

To discuss the apprenticeship programme and opportunities please contact the South Yorkshire Apprenticeship Hub:  www.southyorkshireapprenticeships.org

Please outline your plans to further engage with apprentices, the apprenticeship curriculum, and/or any apprenticeship recognition or promotion initiatives.
	Plans
	When & Duration
	By Whom

	
	
	

	
	
	



2. Support for Local Schools, Colleges or Universities

Modern work experience can be an effective way to attract employees and by connecting education and young people with industry it gives them access to progressive, high-quality, multiple workplace experiences. Through the Give an Hour Campaign businesses can inspire and support young people’s career development helping students understand real workplace expectations and opportunities.

To discuss working with schools and colleges please contact the South Yorkshire Careers Hub: CareersHub@southyorkshire-ca.gov.uk.





Please outline any commitments made, or making, to support the curriculum, enterprise projects, internships, work experience and /or employability skills activity.

	Plans
	When & Duration
	By Whom

	
	
	

	
	
	



3. Community Support & Volunteering Commitments
Engaging with Community projects can drive inclusive growth, creating a healthier, more resilient economy that benefits both employers and residents.

Please outline any volunteering, expertise sharing, and support for community projects that the company is responsible for

	Plans (including how the company supports this)
	When & Duration
	By Whom

	
	
	

	
	
	



4. Supply Chain Development in South Yorkshire
Collaborating and investing in supply chains can improve productivity and reduce production costs for mutual benefit.

Please outline any plans to develop and share practice with the supply chain within South Yorkshire. Please be specific and include an indication of which suppliers and the purpose / anticipated benefit 

	Plans including the extent and expected outcome
	When & Duration
	By Whom

	
	
	

	
	
	



5. Health & Wellbeing Initiatives
Health and wellbeing initiatives can reduce costs, disruption and improve productivity across teams.

Please describe any immediate planned initiatives to support the health and wellbeing of your workforce and/or the wider community.

	Plans
	When & Duration
	By Whom

	
	
	

	
	
	




6. Engagement with Employability Programmes
Please outline any commitments in place or imminent to engage with employability programmes including Bootcamps and Pathways to Work
· For Bootcamps information: https://www.southyorkshire-ca.gov.uk/skills-bootcamps
· For Pathways to Work information:  https://www.southyorkshire-ca.gov.uk/pathways-to-work

	Plans
	When & Duration
	By Whom

	
	
	

	
	
	



7. Planned Workforce Growth
Please outline any imminent plans to take on new staff (not replacement staff), including the purpose of the new roles.

	Planned Recruitment (Additional New Staff)
	When & Duration
	By Whom

	
	
	

	
	
	



8. Carbon Reduction & Net Zero Actions
Please provide the imminent planned actions that the company is taking to materially reduce its carbon footprint including the expected carbon reduction to be achieved and their place within the broader net‑zero plan.

	Plans including expected reductions
	When & Duration
	By Whom

	
	
	

	
	
	





Declaration
☐     I confirm that the above is an accurate reflection of the organisation’s commitments.

	Name:
	

	Job Title:
	

	Signature:
	




	Date:
	DD / MM / YYYY
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